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EDUCATION

DOCTORAT de troisieme cycle in Economics and Management, University of Picardie, Amiens, France,
1981. Dissertation: “Automation and work: the case of banks,” Chair: Prof. Michel Aglietta.

DIPLOME D'ETUDES APPROFONDIES de I'Ecole des Hautes Etudes en Sciences Sociales, Paris, 1979
(doctoral course-work). Specialization: Techniques of economic analysis.

CENTRE D'ETUDES DES PROGRAMMES ECONOMIQUES, French Ministry of Finance, Paris, 1975-1977.
Post-graduate program in macro- and micro-economics, statistics.

DIPLOME de I'Ecole des Hautes Etudes en Sciences Sociales, Paris, France, 1978, (Masters degree) in
Economic and Social History.

POSITIONS HELD

10/2014-10/2016: OXFORD UNIVERSITY, UK: Honorary Research Fellow, Novak Druce Centre for
Professional Firms.

9/1991- present: UNIVERSITY OF SOUTHERN CALIFORNIA, Marshall School of Business: Harold Quinton
Chair in Business Policy (2009-); Professor (1997-2009); Associate Professor (1991-1997).
Professor of Environmental Studies (2018-). Professor of Sociology (2018).

Courses taught:

¢ Business, Government, and Society (undergraduate elective)

e Business and Environmental Sustainability (MBA and undergraduate electives)
 Social and ethical issues in business (MBA and undergraduate electives)

¢ Designing High-Performance Organizations (MBA elective)

e Strategic Human Resource Management (MBA elective)

¢ Managing Technology and Innovation (MBA elective)

¢ Managing Strategic Change and Implementation (Executive MBA program)

¢ Seminar in Behavioral and Social Sciences (PhD program)

¢ Seminar in Organization Theory (PhD program)

7/2007-7/2011: MANCHESTER BUSINESS SCHOOL, UK.: Visiting Professor.
5/2002-7/2002: MELBOURNE BUSINESS SCHOOL, Australia: Visiting Professor.

9/1984 - 9/1991: STANFORD UNIVERSITY Department of Industrial Engineering and Engineering
Management: Assistant Professor.



1/1983 - 9/1984: HARVARD GRADUATE SCHOOL OF BUSINESS ADMINISTRATION, Post-doctoral research
fellow.

9/1982 - 6/1983: COLUMBIA UNIVERSITY Barnard College, Dept. of Economics: Visiting Assistant
Professor.

9/1981 - 9/1982: BROOKINGS INSTITUTION and BUREAU OF LABOR STATISTICS: Guest Scholar

9/1977 - 9/1982: FRENCH MINISTRY OF LABOR, Centre d’Etudes de I'Emploi (Employment Research
Center): Research Economist.

HONORS

2016 Companion of the British Academy of Management

2016 Elected, Macro-Organizational Behavior Society

2015 Clarendon Lectures in Management, Oxford University

2014 Evan C. Thompson Award for Leadership and Mentoring at the Marshall School of Business
2013 Elected Fellow of the Academy of Management

2013 Recipient of the 2013 award for “Article of the Decade” in Academy of Management Review
2011 Elected member of Phi Kappa Phi Honor Society

2009 USC Mellon Mentoring Award for faculty mentoring

2005 Evan C. Thompson Award for Leadership and Mentoring at the Marshall School of Business
2002 Recipient of 2002 award for the best paper in the Academy of Management Review
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